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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution SACRED HEART COLLEGE MADANTHYAR
Name of the head of the Institution ALEX | VAN SEQUEI RA
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08256279345
Mobile no. 9448260565
Registered Email cont act @acr edheartcol | ege. net
Alternate Email al exi van2010@mai | . com
Address Parenky Vill age Madant hyar Post
City/Town Bel t hangady Tal uk
State/UT Kar nat aka
Pincode 574224

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr SHAM BHAT V

Phone no/Alternate Phone no.

08256279345

Mobile no.

9448156521

Registered Email

cont act @acr edheart col | ege. net

Alternate Email

vsbamart hya@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. sacredheartcol | ege. net/pdf/a
gar . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. sacr edheartcol | ege. net/pdf/c
al 1819. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Al Period From Period To
1 B++ 80. 85 2004 16- Sep- 2004 | 16- Sep-2009
2 A 3.03 2011 27-Mar-2011 26- Mar - 2016
3 A 3.14 2017 22- Feb- 2017 21- Feb- 2022
6. Date of Establishment of IQAC 20- Sep- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.sacredheartcollege.net/pdf/aqar.pdf
http://www.sacredheartcollege.net/pdf/aqar.pdf
http://www.sacredheartcollege.net/pdf/cal1819.pdf
http://www.sacredheartcollege.net/pdf/cal1819.pdf

Oientation to the staff 23-Jun-2018 50
2

Gender sensitisation 19-Jul - 2018 70

pr ogr amre 2

Personal ity Devel opnent 09- Mar - 2018 21
30

Soft Skills 04- Sep- 2018 15
30

Tally 05- Mar - 2018 5
30

Har dwar e and Net wor ki ng 01- Feb-2018 19
30

Political science for 14- Jan- 2019 28

Conpetitive Exam nation 30

Ef fective public speaking 07-Jan- 2019 22
30

Heal t hy rel ationshi ps 25- Aug- 2018 235

among gender 2

Engl i sh Language Learni ng 27- Aug- 2018 210
2

Human Ri ghts Programme 31- Aug- 2018 440
2

Rel ati onship in Digital 04- Sep- 2018 440

era 2

Trai ni ng on comuni cati on 29- Sep- 2018 200

skills 2

Swachhat ha Jagr at hi 29- Sep- 2018 90

Abhi yaan 3

Bl ood Donati on Canp 02-Cct-2018 86
4

Festival of Festival 30-Cct-2018 68
2

Nati onal Integration Day 31-Cct-2018 68
2

Anti drugs awareness 08- Dec- 2018 450
2

Road safelty and Traffic 28-Jan- 2019 650

rul es awar eness 1

ECON - Earn-I1nvest - Pay 28- Feb- 2019 68
2

Rol e of wonmen in the 12- Mar - 2019 350

Soci ety 2

Career as a Conpany 27- Mar - 2019 80

Secretary 2

Resear ch Met hodol ogy 21- Mar-2019 68
2

Career opportunities and 22- Mar - 2019 150

Pr of essi onal Courses 2




Val ue Education Day

23- Mar-2019 633

Books Exhi bition

27-Mar-2019 675

Civil Service
Exam nati on,
Tr ai ni ng

Gui dance and

27- Mar - 2019 150

Sel f Di scovery and
Qopportunities

05- Apr - 2019 120

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Oientation to Faculty Action Plan for the year

nmeetings of | QAC and Staff Council
Quality initiatives

Preparation of route nap Regul ar

Conduct ed Academ ¢ and Administrative audit

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Formation/432_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/432_Minutes.pdf

Plan of Action

Achivements/Outcomes

Decided to foll ow student centric
nmet hods in teaching

Student centric nethods of | earning
i ke sem nars, group discussions,
assignnments are being practiced

Encourage the PG students to present
research papers in semnars and
conf erences

PG and UG students have attended
sem nars and presented research papers

Pl anned to arrange interaction wth
guest faculty to the students

Guest | ectures were arranged

Motivated the teachers to take up MRPs
funded by the UGC

Teachers have attended and parti ci pated
in Sem nars

Encouraged the faculty to use ICT
extensively in Teaching | earning
process

Teachers have used ICT in Teaching
| ear ni ng process

in teaching

Encouraged to maintain ultimte quality

Teachers have updated know edge and
mai ntai ned qual ity

Deci ded to take students to industri al
visits

I ndustrial visits are arranged

Decided to start Certificate courses

Certificate courses are being
i ntroduced

Deci ded to nonitor departnments by
frequent visits

Periodical visits to the departnment

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 15- May- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 14- Jan- 2019
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I — CURRICULAR ASPECTS




1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

As our college is affiliated to Mangal ore University, we do not have the
freedomto design and devel op our curriculum The college has devel oped its own
action plan for the effective inplementation of the curriculum In our college
the academ c year conmences with departnmental neeting in which the individua

workload is distributed to the faculty nenbers. Cal endar of events for the
academ c year and the tinme table for the year is prepared under the initiative
of time table conmittee. Each teacher has to prepare the |l esson plan and
i ndividual tinme table in the begi nning of each senester. The process of the
curriculumas per the teaching plan is nonitored fromthe grass root |evel by
t he heads of various departments. The I QAC interacts with various heads of the
departnents and revi ews departnmental activities. Various suggestions regarding
the curriculumare given to the staff nenbers by conducting regular staff
nmeetings. The Examination conmittee is formed in the College to nonitor the
entire process of exami nation. The schedul es of internal assessment
exam nations are prepared nmuch in advance and di spl ayed on the notice board.
The |1 QAC organi ses various orientation programes for teachers at the beginning
of the academi c year. Spacious library with internet facility and nyriad of
books are provided for the students to enrich their learning. As a part of
enhanced | earni ng each classroomis facilitated with LCD projector to enable
the I CT based |l earning process. Apart fromthis a separate library is
mai ntai ned by all the departnents. For effective curriculumdelivery the
college fills the vacancies of teaching cadre as and when it arises. The plan
of action for the academ c year regarding the orientation to the students about
senmester system exam nation pattern and al pha grading are inplenented on tine.

The col | ege supports technol ogy bond student centred method of curricul um
delivery. The institution encourages the students to take up research projects

and visiting various industries are also a part of teaching |earning process.
Qur college also collaborates with the University for the snooth conduct of
exam nation and various faculty nenbers of the college are deputed to different
wor ks i ke BOS, BCE eval uation, flying squad, deputy chief, etc. The faculties
of the college is actively involved in subject associations and give
suggestions to the BOS in framng the syllabi fromtine to tinme. Many of the
senior teachers are the nenbers of the BOS of the University and ot her
aut ononous col |l eges. As a part of the curriculumthe institution collects the
f eedback from faculty nenbers, students, alumi and from parents for inproving
the system The college also offers short termcertificate courses to enhance
and enrich the curriculumfor the overall devel opment of the students. BOS
menbers are appointed by the University to review and update the syllabi from
time to tinme. Subject workshops and training programes are arranged for
teachers to acquaint thenselves with changed syllabi. The 1QAC is instrunmenta
in docunenting all the programmes and nonitors quality initiatives fromtine to
tine.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Tally for UG 28/ 07/ 2018 30 yes no
St udent s
Tally for PG 05/ 02/ 2019 30 yes no
students

Basi c 01/ 06/ 2018 30 yes no




Conmput er
Literacy

Political
Sci ence for
conpetitive
exani nati on

Organi c
farm ng

Ef fective

public
speaki ng
Spoken

Engl i sh
Creative
writing
Kannada

Ganaka
Tar abet hi

Busi ness
Account ancy
Taxati on

Taxati on

Sel f
Devel opnent

Yoga
Soft skills

Successf ul
happy life

Per f or m ng
arts

Craft
enbr oi dery

Personal ity
Devel opnent

Har dwar e Net
wor ki ng

14/ 01/ 2019 30
21/ 07/ 2018 30
07/ 01/ 2019 30
09/ 01/ 2019 30
03/ 08/ 2018 30
21/ 01/ 2019 30
28/ 08/ 2018 30
10/ 08/ 2018 30
11/ 07/ 2018 30
09/ 01/ 2019 30
04/ 09/ 2018 30
13/ 08/ 2018 30
11/ 08/ 2018 30
11/08/ 2018 30
09/ 03/ 2018 30
01/ 02/ 2018 30

yes no
yes no
no yes
no yes
no yes
yes no
yes no
yes no
no yes
no yes
no yes
no yes
no yes
yes no
no yes
yes Yes

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MCom

01/ 08/ 2018




1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 408 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Qur Children concept of 04/ 09/ 2018 633
Ment ori ng
Val ue education day 23/ 03/ 2019 633

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCom 15
MCom 24

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

At Sacred Heart Coll ege, Madanthyar feedback nonitoring is a continuous
process. Internal quality assurance cell takes utnost care of the quality
assurance nechani smof the institution and is conceived as an apparatus to
build and ensure a quality culture at the institutional |evel. Regular |QAC,,
Staff council and Departnental neetings are conducted to nonitor and eval uate
the quality culture and its enhancenent in the institution. Qur institution
actively contributes to the design and devel opnent of curriculumat University
I evel. There is a formal nechanismto obtain feedback on curriculumfromthe

st akehol ders such as students, alummi, parents and enpl oyees. The institution
pays increasing attention to the views of students to obtain feedback on their
experience of learning and teaching through internal surveys. Regul ar feedback
are collected fromalumi to create a quality profile for the year in relation
to institutional vision and goals. Parents and enpl oyees, the inportant

st akehol ders of the institution., are taken into confidence. The role of an
educator is to ensure that their curriculumis shared with every stakehol der in
the community including the parents. Initiative is taken to involve parents in
al | aspects of our institution such as curriculum and teaching through PTA
neeti ngs. Regul ar PTA neetings are conducted and sinul taneously the observation
about the parents on the institution are collected. Feedback can notivate the
institution and facilitate the resolution to a specific challenge if it is




col l ected from enpl oyees.

net hodi cal

of the coll ege.

Enpl oyees are the pillars of an institution and a
feedback is collected fromthe enpl oyees for the overall

devel opment

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom 180 153 153
BA 120 37 37
BCA 40 21 21
MCom 60 44 44
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 633 68 21 4 3

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
411 41 18 14 1 13

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

During the three years journey through the under graduate programme and two years post graduate programme
students often need mentoring, guidance and counselling from a loving elderly figure. Direct academic issues,
e.g. selection of electives can be easily communicated to the student. But finer nuances, e.g. career options or

fear of a subject/course need greater involvement of the mentor. Obviously, a student should have the same
mentor all through the three years of his under graduate journey and two years of his post graduate journey.
Such a well thought about Mentoring System (Our Children Concept) exists in the college since 2000. To
improve the institutes present endeavour towards academic quality up gradation, in line with the management
and university guidelines. It has become necessary to redefine/reform the existing system. The new system,
when practised diligently will immensely contribute in the improvement of the overall academic quality. The
students will be greatly benefited by continuous guidance by the experts. In the new system each faculty will be
the mentor of a group of 25 to 30 students. Each faculty member will continue to be the mentor for the same
group of students till their completion of graduation and post graduation. The important objectives of the
Mentoring System are :a) to gain personal attention b) to develop patience c) to get insight into the cultural,
social or economic background d) to develop leadership qualities €) to improve communication skills f) to orient
the students to public service, and social work. Etc. To realize these objectives the Mentor will: 1) meet the group




of students at least twice a month 2.) continuously monitor, counsel, guide and motivate the students in all
academic matters. 3) advise students regarding choice of electives, projects, summer training etc especially
during post graduation course. 4) contact parents/ guardians if situation demands (e.g. academic irregularities
like shortage of attendance, negative behavioural changes and interpersonal relations, detrimental activities etc )
5) advice students in their career development/professional pursuits 6.) keep contact with the students even after
their graduation 7) maintain a detailed progressive record of the students 8) maintain a brief but clear record of
all discussions with students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

633 21 1: 30

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

0

0

0

1

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,

receiving awards from fellowship, received from

state level, national level, Government or recognized
international level bodies
2018 Elias Pinto Assi stant Prof essor KSET
2018 Alwn K G Assi st ant Prof essor KSET
2018 Venkat esh Nayak Assi st ant Prof essor KSET
2018 Anvi t ha Assi stant Prof essor NET
2018 Joseph N. M Associ at e Prof essor Ph. D

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BCom BCM 2018 20/ 05/ 2019 19/ 06/ 2019
BA BA 2018 20/ 05/ 2019 19/ 06/ 2019
BCA BCA 2018 20/ 05/ 2019 19/ 06/ 2019

MCom MCOM 2018 27/ 05/ 2019 21/ 06/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Assessnent of performance is an integral
As a part of sound educati onal
conti nuous I nternal

strat egy,
Eval uati on Systemto assess all
devel opment on a continuous basis throughout the year.
known the eval uation process through the following initiatives:
orientation programes at the beginning of the senester through public address

part of teaching and | earning process.
the institution adopts Centralized
aspects of a students’
Students are nade to

1) The



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/432_Evaluation_1569402179.xlsx

system of the college 2) Acadenic Calendar with Internal Assessnent Exam dates
3) Orientation on changes and anmendnments in the eval uation process through
Tutorial classes 4)Display in the College and Departnent Notice Board about

Internal Assessment Test. (two internal tests are conducted in each senester)
The schedul es of internal assessment tests are communi cated to students and

faculty in the begi nning of each senmester through the academ c cal endar which

is prepared based on the university academ c cal endar. The internal examtine
table is displayed on the notice board in advance. The test shall be of at
| east one hour duration. The marks of the internal assessment test will be

di spl ayed on the notice board of the college for information of the students.
Re exami nations are conducted to the absentees on valid reasons. Result
Anal ysis is done by the class advisors after every test. Pass percentage of
each course is calculated by dividing the total nunber of students appeared and
passed in each course. The perfornmance of the students is nonitored by the
Principal and the necessary feedback is given to the concerned faculty nmenbers.
The Principal conducts review neetings, departnment wi se, to give necessary
feedback for the inprovenent of students performance. The institution is keen
on nmonitoring the performance of the students and reports to the Parents. Marks
obt ai ned by the students and their behaviour in the college are intimated to
the parents during the parent teacher neeting. Renedial classes are conducted
for the slow | earners, absentees and the students who participate in Sports,
NSS and ot her Cocurricular and extra curricular activities. This practice hel ps
the students’ to update their subject know edge and hel ps themto catch up with
their peers.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Sacred Heart College, an institution inparting quality higher education
established in 1982 is affiliated to Mangal ore University. It seeks to function
t hrough nutual |ove and dedicated service with efficiency and creativity. The
college is striving for the integral devel opnment of the students and to educate
young persons to love their fellowren and to uphold the values to build the
nation. Every year Mangal ore University is preparing Academ c Cal endar and
col | ege cal endar was prepared in adherence to university cal endar. The
information regarding all college activities i.e. end of senester classes,
comrencenent of senester exam nations and commencenent of new senester cl asses
are provided in college calendar. In the beginning of semester the students are
provided with college cal endar. Instructions regarding conducting of interna
assessnent exans, rules and regul ations of the college, student discipline,
dress code, library rules, class roombehaviour etc are included in the college
calendar. Al the curricular, cocurricular , extracurricular activities and
certificate courses are undertaken as per the schedule nention in the college
cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. sacredheart col | ege. net/ pdf/ prog. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA BA 46 46 100



http://www.sacredheartcollege.net/pdf/prog.pdf

BCA BCA 28 28 100
BCM BCom 178 168 94
MCOM MCom 37 37 100

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. sacredheartcoll ege. net/ pdf/sss1819. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Projects (O her
t han conpul sory
by the
Uni versity)

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 1 sel f financing 0 0
Resear ch

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Drug awar eness (addiction
and prevention)

Ment oring cell

23/ 03/ 2019

Rel ati onship in Digital Ment oring Cell 04/ 09/ 2018
Era
Stress Managenent Ment oring Cell 23/ 03/ 2019
Retreat for Catholic Ment ori ng Cell 23/ 03/ 2019
St udent s
Pl acenent opportunities Car eer gui dance and 06/ 09/ 2018
after B. Com Pl acenent Cel |

Resear ch Met hodol ogy

Car eer gui dance and
Pl acement Cel |

18/ 12/ 2018

Career as a conpany Car eer gui dance and 13/ 03/ 2019
secretary Pl acement Cell
Speci al Trai ni ng Car eer gui dance and 27/ 03/ 2019
programre on Conpetitive Pl acenent Cel |
exans
Career Literature Book Car eer gui dance and 27/ 03/ 2019

Exhi bi ti on Pl acenent Cel |
Save Historical Heritage Hi story Depart nent 14/ 09/ 2018
Soci ol ogi cal thought Soci ol ogy Depart nent 18/ 12/ 2018



http://www.sacredheartcollege.net/pdf/sss1819.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/432_Research_Fund_1569562496.xlsx

Human rights in General Human Ri ghts Educati on 31/ 08/ 2018
and its challenges in Cel |
Present Scenario
Sel f Enpl oynent Conmrer ce Depart ment 27/ 09/ 2018
Online Trading in Stock Conmrer ce Depart ment 04/ 10/ 2018
Mar ket and the Concept of
Techni cal Anal ysis and
its inmpact on stock
prices
I ndustrial Visit Commer ce Depart nent 12/ 10/ 2018
Present enpl oynent Conmrer ce Depart ment 07/01/ 2019
chal | enges abroad
I ndustrial Visit Conmrer ce Depart ment 22/ 03/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award Category

Rechar gi ng Dr.

wat er table

Joseph NN M

D.K Z P.

envi r onment
protection

21/ 11/ 2018

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
4 1 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Econom cs

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Conmrer ce 3 3.26

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Kannada

1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/432_Books_and_Chapters_1569569990.xlsx

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 1 2 0 0
papers
Resour ce 0 6 0 7
per sons
At t ended/ Semi na 0 10 2 17
rs/ Wor kshops

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Di vi de

activities activities
Heal t h Awar eness WGESC 2 80
Pr ogr amme
Secur e CGender WGESC 2 80

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

I ntegrated water
resource managenent

WAt er Harvesting

Experts

Tal uk Panchayat h
Bel t hangady

60

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites



https://assessmentonline.naac.gov.in/public/Postacc/Extension/432_Extension_1569402543.xlsx

Swat ch Bhar at h NSS G anm Swat ch Bharat h 6 100
Panchayat h
Madant hyar
Bl ood Donation |NSS, Red Cross | Bl ood Donati on 10 75
Camp Bl ood Bank Canmp
Mangal or e,
G ama
Panchayat h
Madant hyar, JCI
Madant hyar
Swachhat a NSS G ana Door to Door 2 100
Awar eness Panchayat h Swachhat a
Canpai gn Madant hyar awar eness
canpai gn
Soci al Service NSS Sri Soci al Service 2 20
Mahi shamar di ni
Tenpl e,
Madant hyar
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

percol ation pits

Madant hyar and
Mal ady

Nature of activity Participant Source of financial support Duration
Swat chat a Andol en 120 students Grama Panchayat h 48
Madant hyar
Construction of 75 students G ama Panchayat h 120
check bunds Mal ady
Di ggi ng of 90 students Gama Panchayat hs 238

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Per manent sharing of |SKDRDP Phone | 01/07/2018 30/ 06/ 2019 |160 students
resource No.
persons and | 08256267251
conducti ng
ext ensi on
activities
Per manent sharing of DKRDS Phone | 01/07/2018 30/ 06/ 2019 |125 students
resource No:
persons and | 08256234673
conducti ng
ext ensi on
activities




Per manent provi di ng of G ama
resour ces Panchayahs

and support Madant hyar
to conduct and Mal ady

01/ 07/ 2018 30/ 06/ 2019 |220 students

vol unteers |Friends C ub
Punj al akatte

ext ensi on Phone No.
activities 08256279310
Ad hoc Provi di ng Swast hi k 01/ 07/ 2018 30/ 06/ 2019 |300 students

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed

Purpose/Activities Number of
students/teachers
participated under MoUs

SKDRDP 01/ 07/ 2018

sharing of resource 160
persons and
conducti ng

ext ensi on
activities

DKRDS 01/ 07/ 2018

shari ng of resource 125
persons and
conducti ng

ext ensi on
activities

Granma Panchayahs 01/07/ 2018
Madant hyar and
Mal ady

provi di ng of 220
resources and
support to conduct
ext ensi on
activities

Swast hi k Fri ends 01/07/ 2018
Cl ub Punj al akatte

Provi di ng 300
vol unt eers

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

20

20.01

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting

Seminar halls with ICT facilities

Exi sting




Vi deo Centre Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easylib Partially 4.3.3 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 11506 1347755 208 53735 11714 1401490
Ref erence 6960 1421836 71 22518 7031 1444354
Books
Journal s 68 60830 1 1500 69 62330
CD & Video 150 5000 0 0 150 5000
e- Books 0 5750 0 0 0 5750
e-Journal s 0 5750 0 0 0 5750
O her s(spe 101 7000 0 0 101 7000
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 84 2 3 1 1 7 9 8
g

Added 3 2
Tot al 87 2 3 1 1 9 9 8 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

8 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Library/432_Library_1569481272.xlsx

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

35.85

35.75

1.15

1.14

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Al'l the academ ¢ and the physi cal
all round devel opnent of students.
the facilities round the cl ock.

18745 books. Every student
books fromthe library.
identity cards issued by the coll ege.
readi ng and reference for the students as wel
good nunber of journals,
facility is provided to the students and the staff.
departnent naintains a separate departnental
| earners and advanced | earners.

students of literature.

anong students and public.
around 2000 peopl e.

Cricket pitch, Ball
provided to the students. Physical Facilities:
roonms are furnished with confortable desks , benches, fans and LCD projector.
roomis provided with napkin burning and
Enough nunber of clean and hygienic |lavatory
facilities separately for boys and girls are provided. Drinking water: Purified
cold water is provided to the students with coolers in each floor. Canteen:
Canteen facility is extended for the benefit of staff and students. Reprography
Facility: Reprography services are provided to the students at subsidi zed
rates. Conference Room one conference roomis provided with ICT facility.
Vi deo Room The coll ege maintains a video roomw th snart
Counsel ing room The college maintains a counseling roomfor the needy
A system admi ni strator is appointed on a permanent basis
el ectroni c gadgets |ike conputers,
The canpus infrastructure comittee takes the
the infrastructure of the college. Conplaints
regarding any deficiency in facility can be rai sed and discussed by the
students in the students wel fare council
necessary action are taken by the managenent to set

Badm nton court,

Ladi es Room A separate |adies rest

vendi ng machi ne. Lavatori es:

students. Mai nt enance:
for the mai ntenance of all

internet facility etc.
responsibility of maintaining all

Li brary:

magazi nes and daili es.

as the public.

Shuttle court,

nmeeti ng,

fitness.

facilities in the canmpus are provided for the
Students and faculty are at liberty to use
Li brary consists of a total nunber of
is provided with three borrowers ticket to borrow
Library al so | end books to the general public against
It consists of a separate space for
as for faculty. It subscribes to
I nternet:
Departnental Library: Each
library to cater the needs of poor
Laboratory: A separate conmputer lab is provided
for BCA students and English and Kannada Language Lab for the benefit of
Sports Facility: Gymasium gymasiumis provided for
men as well as wonen for inproving the physical
ground with 400 neter track is provided to pronote sports activities for the
students of the institution as well
i ndoor stadiumis constructed with UGC assistance for the pronption of ganes
The I ndoor stadium has the capacity to accommobdat e
It provisioned with four shuttle courts,
courts and One basket ball court. In addition to this a separate Kabbadi Court,
Tabl e Tennis Court are al so
Cl ass roons: Spacious cl ass

Free internet

Ground: A spaci ous

I ndoor Stadium A spaci ous

Two table tennis

board facility.

| aboratory, LCD,

in the staff neeting and the
right the issues.

http://www.sacredheartcollege.net/pdf/proc.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support



http://www.sacredheartcollege.net/pdf/proc.pdf

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Endownent 72 56750
frominstitution schol ar shi p/ Al ummi
Fi nanci al Support
from Gt her Sources
a) Nati onal SC/ ST Schol ar shi p, 244 1545650
Fee Rei nbur senent,
Arivu, SCP/ TSP
Schol arshi p, India
Bul | s Foundati on
Munbai , Ji ndal
Foundati on
b) I nternati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled

Personal ity 09/ 03/ 2018 21 Ni |
Devel opnent

Sel f Devel opnent 11/07/ 2018 25 nil
Yoga 09/ 01/ 2019 20 Ni |
Soft Skills 04/ 09/ 2018 15 Ni |
Language Lab 06/ 03/ 2019 25 Ni |
Bri dge Courses 28/ 06/ 2018 200 Ni |
Renedi al Coachi ng 23/ 07/ 2018 150 Ni |
Ment ori ng 19/ 07/ 2018 633 Ni |

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 | AS O her 150 150 0 0
Conpetitive
Exans
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

0

5.2 — Student Progression



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/432_Scholarships_1569578912.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/432_Development_Schemes_1569481966.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/432_Guidance_1569568711.xlsx

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
nil 90 25
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 45 BCOM Conmrer ce Mangal or e MCOM MVBA/ CA/
Uni versity CS
2018 10 BA Humani ti es Mangal or e My MSW BEd
Uni versity
2018 15 BCA BCA Mangal or e MCA/ MSc
uni versity
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

NET 2

SLET 2
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Paper Presentation Uni versity | evel 50
Contest for Post graduate
students

View File

5.3 — Student Participation and Activities
5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Young Nat i onal 0 1 164250449 Yat hi sh
Artist of
the year
2018 Best rider Nat i onal 1 0 164250003 |Abdurrashe
in ed B
Kabbaddi
2018 First Rank |Internatio 1 0 164250559 Yat hi sh
in Karate nal Kumar N S



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/432_Qualifying_1569569053.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/432_Activities_Organised_1569569186.xlsx

Bl ack Belt

2019 Best entre | National 0 1 186673508 Bhoom ka
pr eneur Pat eel

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
he institution (maximum 500 words)

—

The students’ Welfare council is functioning well in order to facilitate the
various activities of the college. The students’ welfare council consists of 27
menbers fromthe student community who are either elected directly or noni nated

by Principal. The elections to the student council was held on 28th july2018.
The council was inaugurated on 23Aug 2018 by M. Harish Poonja, the honourable

M.A of Belthangady and the prestigious alunmmus of the college. Rev. Fr. Basi
Vas, the correspondent of Sacred Heart Educational Institutions, presided over

the function. The PTA president M. Madhava Gowda, Al ummi President , M.
Raj ashekhar Shetty and Vice President of Sacred Heart Parish council M. Ronald

Sequeira were the guests of honour. The students’ council neets regularly and
it is actively involved in planning and inplenenting the various programes of

the college for the all round devel opment of the students. Donation to the
Fl ood relief fund, Sports day, |nauguration of the Sports Indoor Stadium

Cul tural Conpetitions, Ganes conpetitions, College day celebrations are the

some of the activities of this academ ¢ year. The students were sent to other

colleges to participate in various cultural and academ c conpetitions. The
student representation is given in the | QAC of the college. Dr. Joseph NM is
the director of the Students’ Council

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

The success of an institution depends on the performance of its Alumi. The
col l ege has Al ummi Associ ation on which functions very actively with a purpose.
The Al umunus fornms the major strength of our institution. The Alumi visit the
institution to deliver guest lectures and senminars for the students in their
areas of expertise and notivate the young mnd. The col |l ege conducts neetings
with its Alumi Association which provides a platformto the fornmer students to
provi de suggestions with respect of functioning and infrastructure. Al umi
President is invited on all formal functions of the college. Alumi nenbers
have been providing financial support to college for schol arships, sports neet
and infrastructure.

5.4.2 — No. of enrolled Alumni:

2100

5.4.3 — Alumni contribution during the year (in Rupees) :

412000

5.4.4 — Meetings/activities organized by Alumni Association :

The executive comm ttee neetings of the Alummi are conducted frequently. Annual
general body neeting is convened once in a year to chal k out the various
programres. The activities of the Alumi Association are: ? Pan Card Drive ?
Road Safety and Traffic rul es awareness programe ? Career guidance programe ?
Bl ood Donation Canp ? Donation to NSS, Endowrent schol arships ? Contribution to
I ndoor Stadium ? Contribution to m dday nmeal schene.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT




6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization: Institution has a three tier system of nmanagenent. At the
apex is the Catholic Board of Education, Mangal ore headed by Bishop. At the
| ocal level, Governing council under the Correspondent ship of the |ocal Parish
Priest who is also the joint secretary of the catholic board of education,
| ooks after the adm nistration, supervision and welfare. At the college |evel
the Principal |ooks after the day to day affairs. 1. Principal |evel: The
Governing council delegates all the academ c and operational decisions based on
policy to the Academ c Mnitoring Comm ttee headed by the Principal in order to
fulfill the vision and mssion of the institution. The | QAC fornul ates commobn
wor ki ng procedures and entrusts the inplenmentation with the faculty nenbers.
Faculty Level: Faculty is given representation in various comrittees/cells and
al | oned to conduct various prograns to showcase the abilities of the students.
They are encouraged to devel op | eadership skills by being in charge of various
academ c, co curricular and extra curricular activities. For effective
i npl ementation and i nprovenent of the institution various comittees are
formed. Other units of the institution like sports and |library have operationa
aut onony under the gui dance of the various conmittees/cells. Participative
managenent: The institution pronotes a culture of participative managenent by
i nvol ving the staff and students in various activities. Al decisions of the
institution are governed by managenent of facts, information and objectives.
Both students and faculties are allowed to express their suggestions to inprove
the quality in all aspects of the college in their respective nonthly neetings.
Strategi c Level: The principal, acadenm c coordinators and staff nenbers are
involved in defining the policies and procedures in line with the nmanagenent
deci sions, frami ng guidelines, rules and regul ations pertaining to adm ssion,
di scipline, grievance, counseling, training development and |ibrary services
etc for effective inplementation of the sanme to ensure snooth and systematic
functioning of the institution. Functional Level: For the various prograns to
be conducted by the college all the staff nmenbers will neet, discuss, share
their opinion and plan for the event and formvarious conmttees for the snooth
conduct of the programme. Staff nenbers are also involved in deciding academ c
activities and exaninations to be conducted by the college. Operational Level:
The Governing council gives suggestions and nonitors the procurenent,

i ntroduction of new prograns and wel fare activities. The Principal of the
institution is responsible for academi c, co curricular extra curricular and
adm nistrative activities of the institution. Al the Staff nenbers actively

participate in inplenmenting the policies, procedures and franmework designed by
t he managenent in order to maintain and achieve the quality standards.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Resear ch and Devel opnent Teachers are notivated for doctoral
studi es and to take up minor and najor
research projects. Teachers, PG and UG
students are encouraged to undertake
research activities. Seed noney is
provided to support their research
activity and the institution provides




TA/ DA towards participating/ presenting
papers/ displaying posters in
conferences, sem nars and wor kshops.
Study | eave to the faculty nenbers to
conplete their research work if
necessary is al so provided. Students
are trained to do project works
strictly in accordance with the
principles of research nethodol ogy.
Library facility Iike books, mnagazines,
journals and ematerials related to
research work are al so provided.

Li brary, I CT and Physica
Infrastructure / Instrunentation

Library is automated with Easy Lib
software. Online journal Inflibnet is
subscri bed by the college. OPAC system

is installed. Internet facility is

offered for the students. Standby
generator exists for power back up. W
Fi is available in the coll ege canpus.
Circul ation of books with the help of

Bar code technol ogy is installed.

Computers with internet facility are

provided in every departnment for the

staff. Additional CC Camera is being

installed in the stair cases. Newy

constructed I ndoor Stadiumwth UGC
assistance is ready for all the college
activities.

Human Resource Managenent

Organi sations are nade up of people and
function through people. The human
resource of the college has been
managed effectively. Staff recruitnent
i s done based on workload and statutory

requi renments. Pay structure for
managenent staff is revised every year.
Acadeni ¢ coordinators are appointed to
each class to nonitor and gui de on
academ c, counseling, discipline etc.
The Staff council appoints various
comm ttees and each conmttee i s headed
by one staff as the convener and others
as nmenbers. The faculty nenbers are
encour aged to pursue hi gher studies by
providing themw th all the necessary
facilities. Menbers of the staff are
encouraged to take up research
activities, apply for mnor research
projects, and to present research
papers in conferences and sem nars.
Apart from students participation in
of f canpus events, the coll ege
organi zes variety of events in the
canmpus where the students get
opportunity to excel thenselves by
meticulously involving in it such as
taking up responsibilities,
participating in conpetitions,




involving in the process of planning,
event managenent etc. College annua
cel ebration, talents day, celebration
of days of national inmportance
sem nars, workshops, fests etc are few
of such nega events where students and
staff involve actively. The
achi evements of the staff nenbers and
students are duly recogni zed and
appreci ated by honouring themat tine
of college day. This in turn,
encourages themto performbetter in
their respective fields.

I ndustry Interaction / Collaboration

The UG as well as PG departnents are
organi zing study tours and field visits
to various industries. The college has

a career guidance and Pl acenent Cel
whi ch gi ves necessary information about

the job opportunities in various
i ndustries. Special lectures are
organi sed from Professionalists and
| ndustry experts.

Adm ssi on of Students

Advertisenment is given in newspapers.
Local announcenent regardi ng adm ssions
is made in neighbouring pre university
coll eges and churches and it is
di spl ayed on the notice boards.
Applications are issued and coll ected
fromthe applicants. Adm ssion of the
students is made as per the guidelines
furni shed by the governnment and
Mangal ore University strictly follow ng
the roster system An adni ssion
committee is given the responsibility
of scrutinizing the applications and to
facilitate the adm ssion process

Curricul um Devel opnent

College is affiliated to Mangal ore
University and strictly follows the
syl | abus prescribed by the University.
Many of our staff nenbers are on Board
of Studies in concerned subjects as and
when appoi nted by the University. Need
based certificate courses are offered
in the college. The Col |l ege provides
anpl e opportunities to the students for
their allround devel opment through
curricular, cocurricular and extra
curricular activities |ike NCC, NSS,
Rovers and Rangers, Youth Red Cross,
Sports, Performng Arts, and various
Cl ubs and Associ ati ons.

Teachi ng and Learni ng

The institution has given top priority
to teaching and | earning process. It
has created a better teaching and
| earni ng environnent in the canpus
t hrough i nproved infrastructural and




human resources. The teachi ng has been
facilitated in the institution with
per manent, experienced and wel |
qualified faculty. The institution has
gi ven due encouragenent and notivation
to the faculty to update thensel ves by
permtting themto attend regul ar
refresher/ orientation progranmes,
wor kshops, seminars etc. Institution
al so organi zes faculty inprovenent
programes in the canmpus. The teaching
faculty is provided with internet,
library and ot her audi ovi sual
equi pnrents to enable I CT based
t eachi ngl earni ng process. The | earning
process is nonitored by the institution
t hrough various techni ques. Peri odical
tests and exam nations are conducted to
assess the progress of the students in
| earning. The parents are well informed
about the progress of their wards in
the learning process. The coll ege
nonitors the attendance of the students
to reduce absenteeism Advanced
| earners are given special attention
and help. Slow | earners are given
addi tional study material, coaching
etc. Renedi al classes are conducted for
the repeaters of the semester
exam nations. Audi ovi sual techniques
are used in teaching and | earning
process. Interactive techni ques, guest
| ectures, class quiz in subject,
sem nars, assignnents fil m based
teaching, class room di scussi ons and
debat es, project based |earning, role
pl ay nethod, practical training
sessions etc are adopted in the
teachi ng and | earni ng process. To have
experiential learning field visits and
i ndustrial visits are conducted
regul arly.

Exam nati on and Eval uati on

There are two conpul sory interna
assessnent tests in each senester as
per University regulations and a retest
i s given under genuine circunstances.
Advanced | earners are provided with
reference books and slow |l earners are
provided with renedi al classes. Results
of internal assessnment tests are
informed to the parents. The
Exami nati on Conmittee coordinates the
exam process and nai nt enance of
appropri ate exam nation rel ated
records. It includes scheduling the
exanm nation dates, communicating it to
the students, procuring question

papers, allotment of invigilation duty,




seating arrangenent etc. University
exam nations at the end of each
senmester is conducted according to the
Uni versity tinme schedul e and
gui delines. Comm ttee plans out and
procures the needed materials such as
answer scripts, question papers, tinme
schedul e, assigning invigilation,
allied duties and seating arrangenents
etc. Wth the assistance of the office
staff it executes all processes
connected therewith such as properly
managi ng t he unseal ed questi on papers
and witten answer scripts and finally
submtting to the concerned university
aut horities.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

No Data Entered/ Not Applicable !!!

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

M. Venkat esh
Nay ak

I nt er nati onal

M | agrese
col | ege,
Mangal ur u

200

2018

M's. Beby A

Nat i onal

Mangal or e
Uni versity
Col | ege

2019

M's. Pavana

Nat i onal

Sri Kukke
Subr amanya
First Grade

Col | ege,
Subr amanya

200

2018

Ms.
Bhagyashr ee

State | evel
Sem nar

Seemant hi Bai
Menor i al
Gover nnent
Museum Bej ai ,
Mangal or e

200

2019

Dr. Joseph NNM

Nat i onal | evel
Sem nar

SDM Caol | ege,
YUire

2018

M. Vincent
DSouza

Nat i onal | evel

M | agres
col | ege,
Hanpanakatt a,
Mangal ur u

2018

M. Venkat esh
Nay ak

State | evel

Yenepoya
Institute of
Arts, Commerce
and sci ence

200




2018 M. Vincent Nati onal | evel M | agres 0
Dsouza Col | ege,
Kal | i anpur
2018 M. vincent Wor kshop Muct ha and 0
Dsouza Padua Col | ege,
Mangal or e
2018 Ms. Jovita Nat i onal Level St. Phil onena 200
Priya Consal ves Sem nar Col | ege, Puttur
2018 M's. Pavana Rai | National |evel St. Phil onena 200
Col | ege, Puttur
2018 M's. Agnes Nati onal |evel |Canara Col |l ege, 0
Rodri gues Conf erence Mangal ur u
2018 M. [shwara State Level Gover nnent 0
Gowda P First grade
col | ege,
Punj al akatte
2018 M. Sam Joel State | evel Gover nnent 200
Di as First grade
col | ege,
Punj al akatte
2019 M. Vincent Nati onal | evel Sri 0
Dsouza Sem nar Venkat ar amana
Col | ege,
Bant wal
2018 M. Al ex lvan Wor kshop M | agres 0
Sequeira Col | ege,
Mangal ur u
2019 nr. Vincent Wor kshop M | agres 0
Dsouza Col | ege,
Mangal ur u
2019 M. John Wor kshop M | agres 0
Bapti st Dsouza Col | ege,
Mangal ur u
2019 M . Janardhanan | National | evel Gover nnent 200
P. First grade
col | ege,
Bel t hangady
2019 M. Susheel Tom Wor kshop Uni versity 200
j ose col | ege,
Mangal or e
2019 M. Sam Joel Nati onal | evel Gover nnent 200
D as First grade
col | ege,
Hal eyangadi
2019 Ms. Jovita Nati onal | evel Gover nnent 200
CGonsal ves First grade
col | ege,
Hal eyangadi
2018 M. Al ex lvan Conf erence M | agres 0
Sequeira Col | ege,

Mangal or e




View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Effective | Efficient [26/07/2018 |26/07/2018 28 15
t eachi ng front
t echni ques of fice
managenent
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Subj ect related 23 27/ 03/ 2018 20/ 02/ 2019 135
wor kshops and
sem nars
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
No Data Entered/ Not Applicable !!!
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Staff Welfare Fund, EPF , |Staff Wl fare Fund, EPF , M dday neal Schene,
ESI for Unaided staff, ESI for unaided staff, Endowrent and ot her
Group insurance for aided | Aided staff cover under schol arshi ps, Hostel for
staff, Acconmodation to Group I nsurance Schene, boys and girls,
the needy, Maternity Accommodation to the Counsel ing to the needy,
| eave etc. needy, Maternity Leave Medi cal assistance etc.
etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has a nechanismfor internal and external audit. W have our
own internal audit nechani smwhich is an ongoi ng continuous process. In
addition to this the external auditors are appointed to verify and certify the
entire I ncone and Expenditure and the Capital Expenditure of the Institution
every year. Sri H R Shetty Chartered Accountant, Mangal ore has been
permanent|y appointed and a team of staff under himdo a thorough check and
verification of all vouchers of the transactions that are carried out in each
financial year. External audit is done by the Governnent nom nated Auditor M.
Ganesh Nayak Mangal ore. The queries and suggestions of the auditors are



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/432_Faculty_Emp_1569569654.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/432_Training_Programmes_1569575181.xlsx

strictly adhered.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

I ndi vi dual s 1406001 I ndoor st adi um buil di ng
fund
View File
6.4.3 — Total corpus fund generated
0000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Experts from Yes | QAC
Uni versity
Admi ni strative Yes | QAC Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Fi nanci al
achi evenent s.

support to honour

Provi ded noney to m dday neal
and donated funds for college nega project

staff and students for

their

| ndoor

meritorious
scheme and schol ar shi ps Gener at ed
stadi um

6.5.3 — Development programmes for support staff (at least three)

Encouraged to attend sem nars,

literacy programe Conducted Orientation course

wor kshops and conferences Organi sed comput er

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Certificate courses on skill
| ndoor Stadi um Pl acenment and Career gui dance cell

devel opnent

Better sports facilities with new
isinitiated

6.5.5 — Internal Quality Assurance System Details

pr ogr amrel9/

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2018 ECON 2019 28/ 02/ 2019 28/ 02/ 2019 28/ 02/ 2019 68
Earn | nvest
Pay
2018 Orientation 23/ 06/ 2018 23/ 06/ 2018 23/ 06/ 2018 50
to the staff
2018 Gender Sensi 19/ 07/ 2018 19/ 07/ 2018 19/ 07/ 2018 70
tisation



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/432_Funds_or_Grants_1569561515.xlsx

2018 Healthy rela | 25/08/2018 25/ 08/ 2018 25/ 08/ 2018 235
ti onshi ps
anong gender
2018 Engl i sh 27/ 08/ 2018 27/ 08/ 2018 27/ 08/ 2018 210
Language
| ear ni ng
2018 Human Rights | 31/08/2018 31/ 08/ 2018 31/ 08/ 2018 440
Pr ogr amme
2018 Rel ati onship | 04/09/ 2018 04/ 09/ 2018 04/ 09/ 2018 440
s in Digital
era
2018 Soft skills 04/ 09/ 2018 04/ 09/ 2018 04/ 09/ 2018 15
2018 Trai ning on 29/ 09/ 2018 29/ 09/ 2018 29/ 09/ 2018 200
Conmuni cati o
n skill
2018 Swachhat ha 29/ 09/ 2018 29/ 09/ 2018 29/ 09/ 2018 90
Jagr at hi
Abhi yaan
2018 Bl ood 02/ 10/ 2018 02/ 10/ 2018 02/ 10/ 2018 86
Donat i on
Canp
2018 Festi val of 30/ 10/ 2018 30/ 10/ 2018 30/ 10/ 2018 68
Festi val
2018 Nat i onal 31/ 10/ 2018 31/ 10/ 2018 31/ 10/ 2018 68
I ntegration
Day
2018 Anti Drugs 08/ 12/ 2018 08/ 12/ 2018 08/ 12/ 2018 450
Awar eness
2018 Road Safety 28/ 01/ 2019 28/ 01/ 2019 28/ 01/ 2019 650
and Traffic
rul es
awar eness
2018 Rol e of 12/ 03/ 2019 12/ 03/ 2019 12/ 03/ 2019 350
wonen in the
soci ety
2018 Career as a 27/ 03/ 2019 13/ 03/ 2019 13/ 03/ 2019 80
conpany
secretary
2018 Resear ch 21/ 03/ 2019 21/ 03/ 2019 21/ 03/ 2019 68
Met hodol ogy
2018 Car eer oppor | 22/03/2019 22/ 03/ 2019 22/ 03/ 2019 150
tunities and
pr of essi onal
cour ses
2018 Val ue 23/ 03/ 2019 23/ 03/ 2019 23/ 03/ 2019 633
educati on
day
2018 Books 27/ 03/ 2019 27/ 03/ 2019 27/ 03/ 2019 675
exhi bition
2018 G vil 27/ 03/ 2019 27/ 03/ 2019 27/ 03/ 2019 150




service
exam nati on
gui dance,
training and
i nterviews

2018

Sel f
di scovery
and opportun
ities

05/ 04/ 2019

05/ 04/ 2019

05/ 04/ 2019

120

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
BCom 19/ 07/ 2018 12/ 03/ 2019 249 0
BCA 19/ 07/ 2018 12/ 03/ 2019 45 0
BA 19/ 07/ 2018 12/ 03/ 2019 56 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar energy 20 (Sol ar
vanamahot sava Pl asti c awareness progranme Swat chha Bharat h Abhi yaan Di ggi ng

i nverters) Diesel

Generator 20 Afforestation through

wat er percolation pits

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Ranp/ Rai | s Yes 10
Rest Roons Yes 30
Speci al skill devel opnment Yes 10
for differently abled
students
Any ot her sinilar Yes 20
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 5 5 21/ 05/ 201 | 444444 Di gging [integrate 340
8 of Percol | d water
ation resource




(o

of

pits, managenen
Di ggi ng t rain
as well |water har

of open
wel |'s,

wat er har
vesti ng,
Const ruct
i on of
check
bunds and
shutting

dans

as vesting
eani ng

r oof

vent ed

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Cal endar

15/ 06/ 2018

Vari ous conm ttees and
cells have been forned to
sensitize the
st akehol ders with regard
to human val ues and
pr of essi onal et hics.
Orientation and
sensitization progranmes
are conducted with the
hel p of resource persons
hired from ot her
pr of essi ona
institutions. Regul ar
activities are conduct ed
t hrough the concerned
cells and associ ations.
Foundati on courses on
| ndi an constitution,
gender equity , Human
ri ghts and environment
are taught to the
students. Wnen cell
Anti ragging cell
Preventi on of Sexua
Har assnent cell are
efficiently functioning
in the college. They are
the wat ch dogs of human
val ues. Gievance
redressal cell is yet
anot her forumto address
t he needs of the

st akehol der s.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants




Val ue educati on 24/ 09/ 2018 29/ 09/ 2018 701
week

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Geen Canmpus 2. Rain water harvesting 3. C ean Canpus 4. Student friendly
canpus 5. Establishnment of nature club 6. Participation in Swatchhata Andhol an
7. Use of Solar energy 8. Elimnation of the use of plastics 9. Cean and safe

drinki ng water

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

M d Day Meal Scheme Schol arshi ps

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. sacredheartcol | ege. net/ pdf/ Best . pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution is providing quality higher education to the rural poor at a
reasonabl e price. Their cost of education is subsidized through various
schol arshi ps and wel fare schenes provided by the institution. Majority of the
students comng to this institution are from poor and very poor econonic
background. Because of the quality inputs given to themby the institution,
many of them are coming out of the institution in flying colors. 40 of our
Al umi are enployed in Governnment and private establishments. 16 of them are
enpl oyed abroad. 910 of them have started their own business and the remaining
is engaged in agricultural and allied activities. The institution has succeeded
in getting ranks from Mangal ore University which consist of nore than 200
col l eges covering three districts. The nunber of female students studying in
the college is increasing year after year. It is a clear indication of the
quality of input and safety of canpus |ife provided by the institution. The
institution is a centre of resources to the |ocal people, communal harnony is
the core value fostered by the institution. If this institution would not have
been there many of the rural poor both nmen and fenal e woul d not have got an
opportunity to get higher education. The institution started post graduate
degree in commerce basically to cater to the needs of the rural poor. Sinilarly
the institution is providing quality conputer education with the help of well
equi pped conputer |abs and conpetent trainers in software and hardware. The
institution is providing Hostel facilities both for men and wonen. Besides this
the institution has made efforts to start BCM Hostels in the locality which can
accomodat e 100 nmal e and 100 femal e students. This is really a boon to the
students bel onging to backward classes and other minorities. Excellent
infrastructural facilities are provided for sports and games to the rural poor.
Facilities are there for both Indoor and Qutdoor ganes. 400 neter track and an
I ndoor stadiumare the two major facilities to nane here. The institution is
provi di ng endowrent schol arshi ps by tappi ng resources from Phil ant hropi sts,
Alumi and PTA. Mdday neal facility is given to the needy and the deserving
students with the hel p of PTA and ot her donors.

Provide the weblink of the institution

http://ww. sacredheartcol | ege. net/



http://www.sacredheartcollege.net/pdf/Best.pdf
http://www.sacredheartcollege.net/

8.Future Plans of Actions for Next Academic Year

Wth a great sense of satisfaction, the institution is |looking forward to serve
the student community with a renewed vigour and avowed commitnent to the vision
and mission of the founders. The institution envisages a plethora of plans for
the comi ng academ c year sone of themare — 1. Student enrollnent has to be
i ncreased and acadenmi c results have to be inproved. 2. Infrastructural facilities
have to be renovated. 3. Indoor stadiumhas to be fully furnished and it should
be thrown open to the public. 4. Extension activities have to be extended further
5. More nunber of certificate courses to be started. 6. Nunber of m dday neal
beneficiaries have to be increased. 7. Rain water harvesting has to be extended.
8. Nunber of schol arships has to be increased. 9. Canpus recruitment drive has to
be organi sed. 10. The prograns to increase the teacher quality has to be
organi sed. 11. At least two inter collegiate prograns have to be organised in the
col l ege. 12. Encourage the students to opt for MOOCs. 13.Cear up the college
machinery to facilitate the introduction of CBCS for the first year prograns. 14.
Increase the Elearning resources in the college library.



http://www.tcpdf.org

